




 

 

 

Recurring Budget 

Every year FASNY must petition the Legislature and the Governor’s Division of the 
Budget to assure that certain funding streams continue enabling key recruitment and                  
retention programs, allowing for funding of the low interest borrowing for equipment, 
and the very critical support necessary for firefighter training and code enforcement. 
These are the crucial items we will be drawing to the attention of the stakeholders in 
2009. 

 
FIREFIGHTER RECRUITMENT AND RETENTION COLLEGE TUITION 

ASSISTANCE PROGRAM – To assure continuation of the program beyond 2010 at current 
funding levels and to adapt the program for new recruits by adjusting age limitations, distance 

from institution requirements and to allow for more than one applicant from a department 

and/or company when funds allow. 

 
LOW INTEREST LOAN FUNDING – To assure that adequate and continuous funding for 

the Emergency Services Low Interest Revolving Loan Program is maintained at the levels 
required to meet the needs of the fire service by requesting that current revenue into the 

program be maintained and a one time lump sum increase be advanced to meet the 

anticipated demand. This is a highly successful loan program in place for 14 years without a 
single default.  

 

FUNDING FOR FIRE AND BUILDING CODE EDUCATION AND ENFORCEMENT 

- To maintain funding within the Department of State for Code Enforcement Training and to 
amend relevant sections of law, including State Finance Law Sec. 54-g, in order to establish a 

fund dedicated to reimbursement of local governments for code enforcement expenses. 

 
 FASNY has also vigorously pursued adequate training funds within the Department of State 

for new recruits entering the fire service. These funds are for what is referred to as “outreach 

training” and have systematically fallen short in the last quarter of each year. A special plea 

will be made to the Governor’s Division of Budget to fully enable this program.   

 

Public Safety 

 
HAZARDOUS MATERIAL EMERGENCY PLANNING AND RESPONSE ACT - To 

enact legislation to establish a statewide hazardous material safety program, to provide for the 
creation of Hazardous Material Emergency Response Accounts at the local government level 

that would allow for a system of billing for expendable items used in a hazardous materials 

spill cleanup and for reimbursement of those items. Fire Companies would identify from a 
limited list of expendable items, those used in the cleanup and work in concert with the local 

government entity to recover the associated costs from known and unknown parties.  

  

ELIMINATION OF EXEMPTION FROM SEAT BELT LAW – To amend New York 
law to eliminate the current exemption for emergency vehicles from use of seat belts 

requirement. Emergency vehicles are allowed by current law to be exempt from Vehicle and 

Traffic law requiring all vehicle operators and passengers to be restrained. Twenty six percent 



of on duty firefighter fatalities in the US can be attributed to vehicle collisions. Many of those 

fatalities were attributed to unused belts. Most Fire Companies require use of seat belts and 
new apparatus frequently cannot be started with out occupants fully belted. This initiative 

further underscores what is already common practice.  

 

SEX OFFENDERS– Amend the executive law, village law and general municipal law to 
allow for a criminal background check of individuals applying for membership in a volunteer 

fire department or volunteer emergency medical services who may have been convicted of a 

sex offense or attempted sex offense. While many Fire Departments and EMS Squads have 
by-laws provisions allowing for non- admittance or expulsion of sex offenders, there are no 

statutes in place to provide clear- cut guidance. This initiative will specify procedures for the 

background check and a methodology for dealing with this information. 
 

Firefighters 

 
MUNICIPAL DEPOSITS FOR CREDIT UNIONS – This initiative would amend relevant 

state laws to allow local governments to deposit public funds in credit unions. Currently law 

does not allow local governments or a Fire District for example, to place their municipal 
deposits in a credit union. At a time when Fire Districts have been criticized for having large 

reserves set aside to buy major equipment and at a time when the continued funding for the 

State’s Revolving Loan Fund is in question, low cost borrowing could be available for 
emergency response from local credit unions.  Municipal Deposits would ensure available 

funds to be loaned locally for local purposes.   

 

VOLUNTEER FIREFIGHTER & EMS RECRUITMENT FUND – This initiative would  

establish a NYS income tax check off capability to create a  Volunteer Firefighting and EMS  

fund. A state resident filing a NYS Income Tax Return would check a box on the form that 

would direct a voluntary contribution to that fund. The fund would be administered by OFPC 
and would authorize grants requested by Fire Departments to promote local Recruitment and 

Retention programs.  

 

PERSONAL INCOME TAX CREDIT ADJUSTMENT – This initiative would allow 

volunteer firefighters and ambulance workers to receive a real property tax exemption and an 

income tax credit. Current NYS Tax law provides for a $200 personal income tax credit for 
active volunteer firefighters and EMS responders. The income tax credit cannot be applied 

for if the volunteer is receiving local property tax abatements authorized by their county. This 

legislation will amend NYS tax law allowing the volunteer to collect both benefits.  
 

HIV TESTING – This initiative would require source patient testing for HIV when an 

emergency responder suffers a blood or body fluid exposure. Federal and State statutes 

should conform allowing volunteers experiencing a significant exposure while responding to 
have adequate protections. This legislation would revise informed consent requirements 

associated with HIV/AIDS testing so as to protect source patient confidentiality while 

providing emergency responders with the information necessary for appropriate post-
exposure medical treatment.  

  



BLUE LIGHT – This initiative would update NYS Vehicle & Traffic law to allow fire and 

ambulance vehicles to affix blue lights on the back of their vehicle facing to the rear as 
authorized for police vehicles. Historically, the Volunteer Firefighter has had exclusive use of 

the Blue Light. Recent studies demonstrated that when projected to the rear it has significant 

perceptual advantages over lights of other color. The legislature allowed for this application 

for police vehicles. This legislation would allow blue lights used for rear projection on all 
volunteer fire and ambulance vehicles. 

  

HIGHWAY EMERGENCY INCIDENT SAFETY ZONE – Current NYS Vehicle & 

Traffic Law creates a highway emergency incident safety zone, which is delineated by red 

and white flashing lights on emergency vehicles. This legislation would add blue lights 
updating the statute and would increase existing penalties for violators in order to further 

protect the first responders.  

  

VOLUNTEER JOB PROTECTION WHEN RESPONDING – This initiative would 

create legislation that would provide job protection to volunteer responders when such 

volunteer is absent from work due to an emergency response to which the volunteer was duly 
dispatched and to create a procedure addressing accrued leave and reinstatement. It is 

difficult to recruit and retain volunteer responders when that volunteer is threatened with loss 

of a job because of an absence due to the response. This legislation is crafted to protect the 
volunteer/employee while still recognizing the rights of the employer to terminate an 

employee because of excessive absence.  

 

Fiscal 
 

EQUITABLE TREATMENT OF LOSAP AWARDS – This initiative amends the tax law 

to treat volunteer service award proceeds in the same manner in which pension payments for 

government employees are treated. Currently, pension benefits for state employees are not 

subject to NYS income tax  if the benefit is paid monthly. This bill would create parity for 
volunteers receiving benefits from a LOSAP plan, making monthly benefits paid under the 

plan exempt from NYS income tax. 

  
UTILITY RATE REDUCTION – This initiative will develop legislation to enabling 

volunteer fire and ambulance companies to be eligible for lower utility rates. Fire 

Departments are subject to a “peak demand” commercial rate charged by electric utility 
companies, which is triggered by their emergency responses. Crucial response to community 

needs cause artificially high utility bills that cannot be managed down with normal 

conservation measures. This legislation is designed to adapt the peak demand and residential 
rate billing concepts to the unique needs of volunteer emergency response. 

  

COST RECOVERY FOR FIRE DEPARTMENT AMBULANCE SERVICE – This 

initiative would amend the General Municipal Law to authorize fire departments and 

companies that provide emergency medical services to establish fees. EMS response has 
increased exponentially. In many areas of the State, daytime response must be 
supplemented by paid staff, and this cannot be done without some means of cost 
recovery. This legislation would allow for a schedule of fees to be developed for 
response services rendered and a billing system put in place jointly by the EMS 
response unit and the town served. 




